
RESOLUTION NO.  89-50 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING THE REVISION OF THE CLASS SPECIFICATIONS 

FOR POLICE CAPTAIN 

RESOLVED, t h a t  the C i t y  Council o f  the C i t y  of Lodi does hereby approve the 
r e v i s i o n  o f  c l a s s  s p e c i f i c a t i o n s  f o r  P o l i c e  Capta in ,  a s  shown on E x h i b i t  A 
a t t a c h e d  h e r e t o  and t h e r e b y  made a p a r t  h e r e o f .  

Dated: May 3 ,  1989 

I hereby c e r t i f y  t h a t  Resolu t ion  No. 89-50 was passed and adopted by the C i t y  
Council o f  the C i t y  of Lodi i n  a r e g u l a r  meeting held May 3, 1989 by the 
f o l l o w i n g  vote :  

Ayes : 

Noes : Council Members - None 

Absent:  Council Members - Pinker ton  

Council Members - Hinchrnan, Olson, R e i d  and S n i d e r  (Mayor )  

& %  ,&/& 1 

A l i c e  M. Reimche 
C i t y  Clerk 

89-50 



DEFR\JITION : 

Under acirninistrative direction, t o  plan, orgaiiize, and direct the m r k  
of a division of the Police Department; pruvides responsible and 
technical assistance t o  the Police Chief: perfo-ms related duties as 
assigmd. 

This classif icat ion has division level  r e s p n s i b i l i t y  for  the 
administration of a functional area of the Police DepartmeRt such as 
patrol ,  invest igat iom, or  services, 

SUPERVISION RECEIVED AAD ZXERCISED: 

Receives general direction from the Police Chief. 

Ekercises d i rec t  or  gereral scpemision ~t-er subordinate sworn a d  
non-sworn personnel. 

Duties my include, but  x e  not l k t e d  to ,  the following: 

Plans, organizes, coordiqates, a h i n i s t e r s ,  directs  and evaluztes the 
work of a division of tke Police 2epartiw&. 

Cevelops and implements goals, objectives, policies,  procedures and 
work standards for  t i e  &vision. 

Prepares or directs t h e  preparation of a v z i e t y  of studies and 
reprts related t o  cccrer.t issues and loq-ranqe C i t y  needs, wd 
develo_os specif ic  p ropsa l s  t o  meet then. 

Plms, delegates ard oversees execution or' division prograrris and 
ac t iv i t i e s ,  including 2reF;rring and a h l s t e r i n g  the division bcdqet. 

Direcks the selection, s u F m i s i o n  and wx!c evalcation of division 
s t a f f  md provides for the i r  t-aining a d  d e v e l o p n t .  

Works closely w i t h  p b l i c  ar.d private g r o p s  and ipdividuals t o  
e ~ 1 a i . n  or coordhate proFsed procjraTs; responds t o  ci t izen concerns 
o r  ir-cpiries reqar2k.g @ice semices . 
Investigates c q l a i n t s  p r t a i n i n g  t o  division x t i v i t i e s  and 
persomel . 



Coordinates work of the division w i t h  tha t  of other divisions and City 
dep-ents, outside agencies or  cit izen grocps. 

Interprets departmental a d  c i t y  policies and procedures t o  staff: 
provides technical assistance t o  staff; ensures ccrrpliance of division 
ac t iv i t ies  t o  pertinent ccdes, regulations and guidelines. 

Monitors developments related t o  division ac t iv i t ies ,  evaluates t h e i r  
impact and i m p l a n t s  policy and procedure irprovements. 

Directs the preparation of o r  prepares anLd maintains written reports, 
records md correspondence. 

May serve as the Police Chief on a rel ief  basis. 

QUALIFICATIONS: 

Jail and operations s ta-dads.  

Mzliaqmnt principles =d n?etY.ds including the developrent of goals 
and objectives, s q e r r i s i o n ,  and prqrm developent, 

Principles and plrz&-ices of bcdqet d e v e l o p n t  an6 administration. 

Principles, practices, mthds and equipent  used in l a w  e n f o r c m t  
inchding patrol, enforcemnt, custody, c r h e  investigation and crime 
prevention. 

C r i m h a l  law, ccdes , orzinmces ~ - d  court interpretations including 
r ight  of cit izens,  appehension, arrest, s e x &  and seizure, and rules 
of evidence, 

Ski l l  to :  

plan, direct ,  orgz-ize and evduate  a m j o r  division. 

Analyze a M n i s t r a t i v e  and c q l e x  l a w  enforcement and operations 
problems, develop sound zlternatives, and adopt effective courses of 
actL Ton. 

Develop and mlewnt goals, objectives, policies, procedures, and 
Work standards. 

Establish a d  .maintain effective Working relationships w i t h  staff, 
other agencies ar.d 'he 5eneral public. 

Ekercise indepndmt judgement w i t h i n  cjeneral plicy guidelines. 

C m . i c a t e  effectively, both orally and i n  writing. 



Education: 

Equivalent t o  ccmpletion of an Associate of A r t s  deqree with rrajor 
course work i n  crm.olcgy,  law erforcezmt, public admhistration or 
closely related field - 
W r i e n c e  : 

Three years of exprience a t  the rmz! of Police S e r g e a t  or above. 

JOBSPEC3/"E:ZI.04? 
A p r i l  2 6 ,  1989 


